











7. Company hereby waives all rights of subrogation and contribution against the Additional
Insureds, while acting within the scope of their duties, from all claims, losses and liabilities arising out of
or incident to the perils insured against in relation to those activities described generally above with
regard to operations performed by or on behalf of the Named Insured regardless of any prior, concurrent,
or subsequent active or passive negligence by the Additional Insureds.

8. It is hereby agreed that the laws of the State of California shall apply to and govern the
validity, construction, interpretation, and enforcement of this contract of insurance.

9. This endorsement and all notices given hereunder shall be sent to Public Agency at:

City Manager

City of Rancho Palos Verdes

30940 Hawthorne Boulevard

Rancho Palos Verdes, California 90275

10. Except as stated above and not in conflict with this endorsement, nothing contained
herein shall be held to waive, alter or extend any of the limits, agreements, or exclusions of the policy to
which this endorsement is attached.

TYPE OF COVERAGES TO WHICH POLICY PERIOD LIMITS OF
THIS ENDORSEMENT ATTACHES FROM/TO LIABILITY
11. Scheduled items or locations are to be identified on an attached sheet. The following

inclusions relate to the above coverages. Includes:

——t
—t

! Any Automobiles ! Truckers Coverage
l All Owned Automobiles 1 Motor Carrier Act
1 Non-owned Automobiles l Bus Regulatory Reform Act
l Hired Automobiles 1 Public Livery Coverage
1 Scheduled Automobiles 1
I Garage Coverage !
12. A 0 deductible or o self-insured retention (check one) of $

applies to all coverage(s) except: (if none, so state). The deductible is applicable
G per claim or G per occurrence (check one).

13. This is an O occurrence or O claims made policy (check one).

14. This endorsement is effective on at 12:01 a.m. and forms a part of Policy
Number

I (print name), hereby

declare under penalty of perjury under the laws of the State of California, that I have the authority to bind
the Company to this endorsement and that by my execution hereof, I do so bind the Company.

Executed , 20
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Signature of Authorized Representative
(Original signature only; no facsimile signature
Telephone No.: ( ) or initialed signature accepted)
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ADDITIONAL INSURED ENDORSEMENT
EXCESS LIABILITY

Name and address of named insured (“Named Insured”):

Name and address of Insurance Company (“Company”):

General description of agreement(s), permit(s), license(s), and/or activity(ies) insured.:

Notwithstanding any inconsistent statement in the policy to which this endorsement is attached
(the “Policy”) or in any endorsement now or hereafter attached thereto, it is agreed as follows:

1. The
(“Public Agency™), its elected officials, officers, attorneys, agents, employees, and volunteers are
additional insureds (the above named additional insureds are hereafter referred to as the “Additional
Insureds™) under the Policy in relation to those activities described generally above with regard to
operations performed by or on behalf of the Named Insured. The Additional Insureds have no liability for
the payment of any premiums or assessments under the Policy.

2. The insurance coverages afforded the Additional Insureds under the Policy shall be
primary insurance, and no other insurance maintained by the Additional Insureds shall be called upon to
contribute with the insurance coverages provided by the Policy.

3. Each insurance coverage under the Policy shall apply separately to each Additional
Insured against whom claim is made or suit is brought, except with respect to the limits of the Company's
liability.

4, Nothing in this contract of insurance shall be construed to preclude coverage of a claim

by one insured under the policy against another insured under the policy. All such claims shall be
covered as third-party claims, i.e., in the same manner as if separate policies had been issued to each
insured. Nothing contained in this provision shall operate to increase or replicate the Company's limits of
liability as provided under the policy.

5. The insurance afforded by the Policy for contractual liability insurance (subject to the
terms, conditions and exclusions applicable to such insurance) includes liability assumed by the Named
Insured under the indemnification and/or hold harmless provision(s) contained in or executed in
conjunction with the written agreement(s) or permit(s) designated above, between the Named Insured and
the Additional Insureds.

6. The policy to which this endorsement is attached shall not be subject to cancellation,
change in coverage, reduction of limits (except as the result of the payment of claims), or non-renewal
except after written notice to Public Agency, by certified mail, return receipt requested, not less than
thirty (30) days prior to the effective date thereto. In the event of Company's failure to comply with this
notice provision, the policy as initially drafted will continue in full force and effect until compliance with
this notice requirement.

7. Company hereby waives all rights of subrogation and contribution against the Additional
Insureds, while acting within the scope of their duties, from all claims, losses and liabilities arising out of
or incident to the perils insured against in relation to those activities described generally above with
regard to operations performed by or on behalf of the Named Insured regardless of any prior, concurrent,
or subsequent active or passive negligence by the Additional Insureds.
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8. It is hereby agreed that the laws of the State of California shall apply to and govern the
validity, construction, interpretation, and enforcement of this contract of insurance.
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9. This endorsement and all notices given hereunder shall be sent to Public
Agency at:

City Manager

City of Rancho Palos Verdes

30940 Hawthorne Boulevard

Rancho Palos Verdes, California 90275

10. Except as stated above and not in conflict with this endorsement, nothing contained
herein shall be held to waive, alter or extend any of the limits, agreements, or exclusions of the policy to
which this endorsement is attached.

TYPE OF COVERAGES TO WHICH POLICY PERIOD LIMITS OF
THIS ENDORSEMENT ATTACHES FROM/TO LIABILITY

o Following Form
o Umbrella Liability

i
11. Applicable underlying coverages:
INSURANCE COMPANY POLICY NO. AMOUNT
12. The following inclusions, exclusions, extensions or specific provisions relate to the above
coverages:
13. A o deductible or O self-insured retention (check one) of $_______ applies to all

coverage(s) except:
(if none, so state). The deductible is applicable o per claim or o per occurrence (check one).

14. This is an 0 occurrence or 0 claims made policy (check one).

15. This endorsement is effective on at 12:01 a.m. and forms a part of Policy
Number

I (print name), hereby

declare under penalty of perjury under the laws of the State of California, that I have the authority to bind
the Company to this endorsement and that by my execution hereof, I do so bind the Company.

Executed , 20

Signature of Authorized Representative

(Original signature only; no facsimile signature
or initialed signature accepted)

Telephone No.: ( )
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Community Development Commission
County of Los Angeles

COUNTY LOBBYIST CODE CHAPTER 2.160
COUNTY ORDINANCE NO. 93-0031

CERTIFICATION
Name of Firm:
Address:
State: Zip Code: Telephone Number ( )

Acting on behalf of the above named firm, as its Authorized Official, | make the following
Certification to the County of Los Angeles and the Community Development
Commission, County of Los Angeles.

1. It is understood that each person/entity/firm who applies for a Community
Development Commission contract, and as part of that process, shall certify that
they are familiar with the requirements of the Los Angeles County Code, Chapter
2.160 (Los Angeles County Ordinance 93-0031) and;

2. That all persons/entities/firms acting on behalf of the above named firm have and will
comply with the County Code, and;

3. That any person/entity/firm who seeks a contract with the Community Development
Commission shall be disqualified therefrom and denied the contract and, shall be
liable in civil action, if any lobbyist, lobbying firm, lobbyist employer or any other
person or entity acting on behalf of the named firm fails to comply with the provisions
of the County Code.

This certification is a material representation of fact upon which reliance was placed
when this transaction was made or entered into. Submission of this certification is a
prerequisite for making or entering into contract with the Los Angeles County and the
Community Development Commission, County of Los Angeles.

Authorized Official:

By:
(Contractor/Subcontractor) (Signature)

(Date) (Title)
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FEDERAL LOBBYIST REQUIREMENTS

CERTIFICATION
Name of Firm: Date:
Address:
State: Zip Code: ___ Phone No.:

Acting on behalf of the above named firm, as its Authorized Official, | make the following
Certification to the Department of Housing and Urban Development (HUD) and the
Community Development Commission, County of Los Angeles:

1. No Federal appropriated funds have been paid, by or on behalf of the above named
firm to any person for influencing or attempting to influence an officer or employee of
any agency, a Member of Congress, an officer or employee of Congress, or an
employee of a Member of Congress in connection with the awarding of any Federal
contract, the making of and Federal grant, loan or cooperative agreement, and any
extension, continuation, renewal, amendment, or modification thereof, and;

2. If any funds other than Federal appropriated funds have paid or will be paid to any
person for influencing or attempting to influence an officer or employee or any
agency, a Member of Congress an officer or employee of Congress or an employee
of a Member of Congress in connection with this Federal contract, grant loan, or
cooperative agreement, the above named firm shall complete and submit Standard
Form-LLL, “Disclosure Form to Report Lobbying”, in accordance with its instructions,
and:

3. The above name firm shall require that the language of this certification be included
in the award documents for all sub-awards at all tiers (including subcontracts, sub-
grants, and contracts under grants, loans, and cooperative agreement) and that all
sub-recipients shall certify and disclose accordingly.

This certification is a material representation of fact upon which reliance was placed
when this transaction was made or entered into. Submission of this certification is a
prerequisite for making or entering into the transaction imposed by Section 1352 Title
31, U.S. Code. Any person who fails to file the required certification shall be subject to a
civil penalty of not less than $10,000 and not more than $100,000 for each such failure.

Authorized Official:

Name: Title:
Signature: Date:
Federal Lobbying Requirements Certification Form Revised 09/30/05
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FEDERAL NON-DISCRIMINATION PROVISION

Contractors shall comply with all relevant requirements of the following federal laws and regulations
dealing with discrimination in federally assisted programs:

A

Titles VI and VIl of the Civil Rights Act of 1964 (42 U.S.C. 20000d), as amended by the Equal
Employment Opportunity Act of 1972, which provide that no person shall, on the ground of race,
color, national origin, or sex, be excluded from employment or participation in, be denied the benefits
of, or be subjected to discrimination under any program or activity receiving federal financial
assistance.

Section 109 of Title | of the Housing and Community Development Act of 1974, as amended
(42 U.S.C. 5309) and regulations at CFR 570.602 which provide that no person shall on the grounds
of race, color, national origin, or sex, be excluded from participation in, be denied the benefits of, be
denied employment in, or be subjected to discrimination under any COBG/HOME program or activity.

Section 504 of the Rehabilitation Act of 1973, as amended, (29 U.S.C. 794) which provides that
no otherwise qualified handicapped individual shall, solely by reason of his/her handicap, be excluded
from the participation in, be denied the benefits of, be denied employment in, or be discriminated
against under any program or activity receiving federal assistance, and Section 503 of the
Rehabilitation Act of 1973, which provides for affirmative action to employ and advance qualified
disabled people

Age Discrimination Act of 1975, as amended (42 U.S.C. 6101) which provides that no person
shall, on the basis of age, be excluded from participation in, be denied the benefits of, or be subjected
to discrimination under any program or activity receiving federal assistance.

Americans with Disabilities Act of 1990, as amended, (42 U.S.C. 12101) and regulations at 28
CFR Part 35 and 29 CFR Title 1630, which provides prohibits discrimination based on disability, and
Architectural Barriers Act of 1968, which requires buildings assigned for public use to be designed,
constructed and altered so as to be accessible to and usable by persons with physical disabilities.

Executive Order 11246, as amended by Executive Order 12086, and regulations in 41 CFR 60,
which provides that no person shall be discriminated against on the basis of race, color, religion, sex,
or national origin in all phases of employment during the performance of federally-assisted
construction contracts and subcontracts. Contractors and subcontractors shall take affirmative action
to ensure fair treatment in employment, including recruitment, training, promotion, demotion, transfer,
layoff, termination, and pay.

1. The Contractor will not discriminate against any employee or applicant for employment because
of race, color, religion, sex, or national origin. The Contractor will take affirmative action to ensure
that applicants are employed, and that employees are treated during employment, without regard
to their race, color, religion, sex, or national origin. Such action shall include, but not be limited to
the following: Employment, upgrading, demotion, or transfer; recruitment or recruitment
advertising; layoff or termination; rates of pay of other forms of compensation; and selection for
training, including apprenticeship. The Contractor agrees to post in conspicuous places, available
to employees and applicants for employment, notices to be provided by the contracting officer
setting forth the provisions in this nondiscrimination clause.

2. The Contractor will, in all solicitations or advertisement for employees placed by or on behalf of
the Contractor, state that all qualified applicants will receive consideration for employment without
regard to race, color, religion, sex or national origin.

3. The Contractor will send to each labor union or representative of workers with which he has a
collective bargaining agreement or other contract or understanding, a notice, to be provided by
the agency contracting officer, advertising the labor union or worker’s representative of the
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Contractor's commitments under section 202 of Executive Order 11246 of September 24, 1965,
and shall post copies of the notice in conspicuous places available to employees and applicants
for employment.

4. The Contractor will comply with all provisions of Executive Order No. 11246 of September 24,
1965, and of the rules, regulations, and relevant orders of the Secretary of Labor.

5. The Contractor will furnish all information and reports required by Executive Order No. 11246 of
September 24, 1965, and by the rules, regulations, and orders of the Secretary of Labor, or
pursuant thereto, and will permit access to his books, records, and accounts by the contracting
agency and the Secretary of Labor for purposes of investigation to ascertain compliance with
such rules, regulations and orders.

6. Inthe event of the Contractor's noncompliance with the nondiscrimination clauses of this contract
or with any of such rules, regulations, and orders, this contract may be canceled, terminated, or
suspended in whole or in part and the Contractor may be declared ineligible for further
Government contracts in accordance with procedures authorized in Executive Order 11246 of
September 24, 1965, or by rule, regulation, or order of the Secretary of Labor, or as otherwise
provided by law.

7. The Contractor will include the provisions of paragraphs (1) through (7) in every subcontract or
purchase order unless exempted by rules, regulations or orders of the Secretary of Labor issued
pursuant to Section 204 of Executive Order No. 11246 of September 24, 1965, so that such
provisions will be binding upon each subcontractor or vendor. The Contractor will take such
action with respect to any subcontractor or purchase order as the contracting agency, and may
direct the subcontractor or vendor as a means of enforcing such provisions including sanctions
for noncompliance. Provided, however, that in the event the contract becomes involved in, or
threatened with, litigation with a subcontractor or vendor as a result of such direction by the
contracting agency, the Contractor may request the United States to enter into such litigation to
protect the interest of the United States.
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Equal Employment Opportunity Regulations for
Federally Assisted Construction Contracts

NONDISCRIMINATION:

{(Applicable to all Federal-aid construction contracts and
to all related subcontracts of $10,000 or more)

Equal employment opportunity (EEQ) requirements not to
discriminate and to take affirmative action to assure equal
opportunity as set forth under laws, executive orders,
rules, regulations (28 CFR 35, 29 CFR 1630 and 41 CFR
60) and orders of the Secretary of Labor as modified by
the provisions prescribed herein, and imposed pursuant
to 23 U.S.C. 140 shall constitute the EEO and specific
affirmative action standards for the contractor's project
activities under this contract. The Equal Opportunity
Construction Contractor Specifications set forth under 41
CFR 60-4.3 and the provisions of the American
Disabilities Act of 1990 (42 U.S.C. 12101 et seq.) set
forth under 28 CFR 35 and 29 CFR 1630 are
incorporated by reference in this contract. In the
execution of this contract, the contractor agrees to
comply with the following minimum specific requirement
activities of EEO.

The contractor will work with the awarding agency and
the Federal Government in carrying out EEO obligations
and in their review of his/her activities under the contract.

The contractor will accept as his operating policy the
following statement:

“It is the policy of this Company to assure that applicants
are employed, and that employees are treated during
employment, without regard to their race, religion, sex,
color, national origin, age or disability. Such action shall
include: employment, upgrading, demotion, or transfer,
recruitment or recruitment advertising; layoff or
termination; rates of pay or other forms of compensation;
and selection for training, including apprenticeship,
preapprenticeship, and/or on-the-job training.”

EEO OFFICER:

The contractor will designate and make known to the
awarding agency an EEO Officer who will have the
responsibility for and must be capable of effectively
administering and promoting an active contractor
program of EEO and who must be assigned adequate
authority and responsibility to do so.

DISSEMINATION OF POLICY:

All members of the contractor’s staff who are authorized
to hire, supervise, promote, and discharge employees, or
who recommend such action, or who are substantially
involved in such action, will be made fully cognizant of,
and will implement, the contractor's EEO policy and
contractual responsibilities to provide EEO in each grade
and classification of employment. To ensure that the

above agreement will be met, the following actions will be
taken as a minimum:

Periodic meetings of supervisory and personnel office
employees will be conducted before the start of work and
then not less often than once every six months, at which
time the contractor's EEO policy and its implementation
will be reviewed and explained. The meetings will be
conducted by the EEO officer.

All new supervisory or personnel office employees will be
given a thorough indoctrination by the EEO Officer,
covering all major aspects of the contractor's EEO
obligations within thirty days following their reporting for
duty with the contractor.

All personnel who are engaged in direct recruitment for
the project will be instructed by the EEO Officer in the
contractor's procedures for locating and hiring minority
employees.

Notices and posters identifying the contractor's EEO
policy will be placed in areas readily accessible to
employees, applicants for employment and potential
employees.

The contractor's EEO policy and the procedures to
implement such policy will be brought to the attention of
employees by means of meetings, employee handbooks,
or other appropriate means.

RECRUITMENT OF EMPLOYEES:

When advertising for employees, the contractor will
include in all advertisements for employees the notation:
“An Equal Opportunity Employer.” All such
advertisements will be placed in publications having a
large circulation among minority groups in the area from
which the project work force would normally be derived.

The contractor will, unless precluded by a valid
bargaining agreement, conduct systematic and direct
recruitment through public and private employee referral
sources likely to yield qualified minority group applicants.
To meet this requirement, the contractor will identify
sources of potential minority group employees, and
establish with such identified sources procedures
whereby minority group applicants may be referred to the
contractor for employment consideration.

In the event the contractor has a valid bargaining
agreement providing for exclusive hall referrals, he is
expected to observe the provisions of that agreement to
the extent that the system permits the contractor’s
compliance with EEO contract provisions. (The DOL has
held that where implementations of such agreements
have the effect of discriminating against minorities or
women, or obligates the contractor to do the same, such
implementation violates Executive Order 11246, as
amended.)



The contractor will encourage his present employees to
refer minority group applicants for employment.
Information and procedures with regard to referring
minority group applicants will be discussed with
employees.

SELECTION OF SUBCONTRACTORS,
PROCUREMENT OF MATERIALS AND LEASING OF
EQUIPMENT:

The contractor shall not discriminate on the grounds of
race, color, religion, sex, national origin, age or disability
in the selection and retention of subcontractors, including
procurement of materials and leases of equipment.

The contractor shall notify all potential subcontractors and
suppliers of his/her EEO obligations under this contract.

Disadvantaged business enterprises (DBE) as defined in
49 CFR 23, shall have equal opportunity to compete for
and perform subcontracts which the contractor enters into
pursuant to this contract. The contractor will use his best
efforts to solicit bids from and to utilize DBE
subcontractors or subcontractors with meaningful minority
group and female representation among their employees.

The contractor will use his best efforts to ensure
subcontractor compliance with their EEO obligations.

EEO RECORDS AND REPORTS:

The contractor shall keep such records as necessary to
document compliance with the EEO requirements. Such
records shall be retained for a period of three years
following completion of the contract work and shall be
available at reasonable times and places for inspection
by authorized representatives. The records kept by the
contractor shall document the following:

The number of minority and non-minority group members
and women employed in each work classification on the
project;

The progress and efforts being made in cooperation with
unions, when applicable, to increase employment
opportunities for minorities and women;

The progress and efforts being made in locating, hiring,
training, qualifying, and upgrading minority and female
employees; and

The progress and efforts being made in securing the
services of DBE subcontractors or subcontractors with
meaningful minority and female representation among
their employees.

NONSEGREGATED FACILITIES:

Applicable to all Federal-aid construction contracts and to
all related subcontracts of $10,000 or more.

By the execution of this contract or subcontract, or the
consummation of this material supply agreement or
purchase order, all parties certify that the firm does not
maintain or provide for its employees any segregated
facilities at any of its establishments, and that the firm
does not permit its employees to perform their services at
any location under its control, where segregated facilities
are maintained. The contractor agrees that a breach of
this certification is a violation of the EEO provisions of this
contract. The contractor further certifies that no employee
will be denied access to adequate facilities on the basis
of sex or disability.

As used in this certification, the term “segregated
facilities” refers to facilities provided for employees which
are segregated by explicit directive, or on the basis of
race, color, religion, national origin, age or disability,
because of habit, local custom, or otherwise. The only
exception will be for the disabled when the demands for
accessibility override, (e.g. disabled parking).

The contractor agrees that it has obtained or will obtain
identical certification from proposed subcontractors or
material suppliers prior to award of subcontracts or
consummation of material supply agreements of $10,000
or more and that it will retain such certifications in its files.

FALSIFICATION OF DOCUMENTS:

The falsification of any of the above certifications may
subject the contractor to civil or criminal prosecution
under 18 U.S.C. 1001 and 31 U.S.C. 231.

The contractor or subcontractor shall make the records
required available for inspection, copying, or transcription
by authorized representatives of the awarding agency or
the DOL, and shall permit such representatives to
interview employees during working hours on the job. If
the contractor or subcontractor fails to submit the
required records or to make them available, the awarding
agency, HUD or DOL, or all may, after written notice to
the contractor, sponsor, applicant, or owner, take such
actions as may be necessary to cause the suspension of
any further payment, advance, or guarantee of funds.
Furthermore, failure to submit the required records upon
request or to make such records available may be
grounds of debarment action pursuant to 29 CFR 5.12.



